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PREFACE 

Praise and gratitude the author, prays to the Almighty God, so that the writer can 

finish the skripsi research entitled “The Influence of Leadership and Discipline on 

Employee Performance in Bank Mandiri Juanda”. 

This research is conducted, to fulfill one of the requirements to conduct a further 

research based on the research background. This research is conducted, to see how 

leadership and discipline influences employee performance based on  

the research that the writer has done. Based on the research objective, the reason to 

conduct this research is to know 3 important things is to prove  

Empirically the influence of leadership to employee performance, to prove 

empirically the influence of discipline to employee performance and to prove 

empirically the influence of leadership and discipline on employee performance.  

I would also like to thank the people that have helped and supported me within 

 making this research paper: 

1. My research paper supervisor, Dr. Yuli Anwar, SE.M. Ak and dra. Hirayanti, 

M.M., M.Si. for giving me advice and support in writing this research paper. I 

also would like to apologize for the mistakes that I have made.  

2. My mother, Filla van Greuningen, SE. For supporting me and to make me not 

give up in writing this research paper. 

3. Mr. Dadang, S.E., one of the employees in Bank Mandiri for giving me 

information that I need to do this research.  

4. My friends, Rima Rachmawati, Defanti Niza Fauziyah and Ka Desi for 

supporting me in finishing this Skripsi. 



I hope that this proposal will give benefit to everyone. I will also accept advice 

and critiques from other parties, so that the writer can conduct this research 

properly.  
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