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Petunjuk Pengisian Kuesioner

Bapak/lbu diminta untuk menjawab pertanyaan dibawah ini, kemudian
dimohonkan menjawab pernyataan tersebut dengan memberikan tanda
check list (V) satu dari lima alternatif jawaban yang terdapat dalam
pernyataan tersebut.

Keterangan :
Sangat Setuju (SS) =5
Setuju (S) =4
Netral (N) =3
Tidak Setuju (TS) =2

Sangat Tidak Setuju (STS) =1



DAFTAR PERTANYAAN

No. Pernyataan SS | S TS| STS
Variabel Gender (X1) Christian, (2017;65)
Perilaku
1. Kehadiran merupakan hal yang selalu di
prioritaskan
2. Taat kepada atasan dalam melaksanakan tugas
3 Penting untuk mendapat pengakuan atau
penghargaan bila kinerja saya baik
Peran
4. Dalam melaksanakan pekerjaan saya bekerja
sesuai aturan perusahaan
5. |Saya berperan dalam tukar menukar informasi
dalam hal pekerjaan untuk menyesuaikan
laporan
6  [Saya memiliki peran dalam meyelesaikan
pekerjaan
Karakteristik Emosional
7. Saya tidak senang menunda-nunda pekerjaan
8. Saya merasa lelah dalam mengerjakan
pekerjaan
9 Saya mempertahankan pendapat saya dalam
bekerja
Mentalitas
10. | Saya tunduk oleh tekanan yang dilakukan
orang lain
11 | Saya merasakan kelelahan fisik dalam bekerja
12 | Saya mampu mengontrol pikiran dan tindakan

dalam situasi apapun.
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No. Pernyataan SS | S TS| STS
Stress Kerja (X2), Mangkunegara (2017: 108)
Beban Kerja
1. Saya diberikan target yang cukup tinggi
2. Beban pekerjaan saya terlalu banyak
3 Target perusahaan dan tuntutan tugas terlalu
tinggi.
Konflik Peran
4 Saya merasa sulit menyelesaikan masalah
dengan rekan kerja
5 Saya sulit mengendalikan diri ketika terjadi
selisih faham dengan atasan
6 Saya menerima perbedaan pendapat demi
mencapai tujuan
Ambiguitas
7. | Saya merasa Job Description yang diberikan
sesuai dengan posisi saya
8. Saya merasa dapat menguasai situasi
pekerjaan yang menjadi tuntutan tugas di
tempat saya bekerja
9 Keberhasilan pegawai lain menjadi pesaing
Kinerja saya.
Variabel Kinerja Karyawan (), Kasmir (2017:208)
Kualitas
1. Kualitas kerja saya sudah memenuhi standar
yang telah ditetapkan perusahaan.
2. Saya sangat menjaga ketepatan waktu dan
kesempurnaan hasil pekerjaan
3 Saya mampu menyelesaikan pekerjaan dengan
ketelitian yang tinggi
Kuantitas
4. Jumlah dari hasil pekerjaan saya tangani selalu

memenuhi target yang telah ditetapkan.
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No. Pernyataan TS| STS
5. Saya dapat menyelesaikan tugas yang telah
menjadi tanggung jawab saya dengan hasil
yang memuaskan
6 Saya mempu meminimalkan kesalahan dalam
menyelesaikan pekerjaan.
Waktu
7 Saya selalu menyelesaikan pekerjaan yang
telah menjadi tanggung jawab saya dalam
kurun waktu tertentu dengan baik
Saya selalu hadir saat bekerja
Saya mampu menyelesaikan pekerjaan dengan
tepat waktu
Penekanan Biaya
10 | Jumlah dari hasil pekerjaan saya tangani selalu
memenuhi target yang telah ditetapkan
11 | Saya sangat menjaga ketepatan waktu dan
kesempurnaan hasil pekerjaan
12 | Saya mampu berinovasi dalam menyelesaikan
pekerjaan
Pengawasan
13 | Saya Tanggung jawab dengan pekerjaan
14. | Dalam pekerjaan saya siap di koreksi apabila
salah
15 | Saya bekerja dengan fokus walaupun tidak ada
atasan yang melakukan pengawasan
Hubungan Antar Karyaw
16 | Hubungan antara karyawan dengan sesama
rekan kerja membantu karyawan dalam bekerja
17 | Karyawan memiliki tim kerja yang baik dan
saling mendukung
18 | Saya dapat bekerja sama dengan sesama

karyawan dan atasan
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LAMPIRAN 2
HASIL TABULASI UJI VALIDITAS VARIABEL GENDER (X1)

60
48

47

48

48

57
50
21

48

49

36
48

48

48

57
50
54
60
48

47

37
59
36
36
36
40
51

58
60
57

No | X1.1 | X1.2 | X1.3 | X1.4 | X1.5 | X1.6 | X1.7 | X1.8 | X1.9 | X1.10 | X1.11 | X1.12 | TotalX1

10
11
12
13

14
15
16

17
18
19
20
21

22
23

24
25

26
27
28
29
30
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HASIL TABULASI UJI VALIDITAS VARIABEL STRESS KERJA (X2)

TotalX2

33
44
34
35
37
42

35
20
36
39
27
41

43

38
41

38
44
45

38
33
33
44
34
35

37
30
37
44
45

42

X2.9

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

10
11
12
13

14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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HASIL TABULASI UJI VALIDITAS VARIABEL KINERJA KARYAWAN (Y)

67

68
53
54
57
65
56
31

56
60
44
65

67

59
62

63
68
70
59
51

52

68
53
54
57
48

57
69
70
66

No | Y1 |Y2|Y3|Y4|Y5|Y6|Y7|Y8|Y9|Y10|Y11l| VY12 |Y13 |Y14 |Y15|Y16| Y17 | Y18 | TotalY

10
11
12
13

14
15
16
17
18
19
20
21

22
23
24
25
26
27
28
29
30
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HASIL UJI VALIDITAS VARIABEL GENDER

(X1)
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Correlations

Total
Gender Genderﬁ Gendef Genderﬁ Gendef Genderﬁ Gender | Gender | Gender | Gender | Gender | Gender X1

Gender [ Pearson 1] .756 .849 719 .903 790 756 | 699 | .849 | .719°| .756 | .849 | .887
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 39 30 39 3Q 39 3Q 3Q 39 3Q 3Q 39 39 39

Gender | Pearson .756 1 .834 .834 .843 .785 1.000 .609 .834 .834 1.000 .834 .925
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 39 3Q 30 3Q 39 3Q 3Q 39 3Q 3Q 39 39 39

Gender | Pearson .849 .834 1 .845 .835 .750 .834 .832 1.000 .845 .834 1.000 .957
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 39 39 39 30 39 39 39 SQ 39 39 SQ 39 39

Gender | Pearson .719 .834 .845 1 743 .894 .834 .513 .845 1.000 .834 .845 .916
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .004 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 39 39

Gender | Pearson .903 .843 .835 743 1 771 .843 771 .835 743 .843 .835 .913
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 SQ 39 SQ SQ 39 39 39

Gender | Pearson .790 .785 .750 .894 771 1 .785 491 .750 .894 .785 .750 .876
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .006 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 39 SQ SQ 39 39 39

Gender | Pearson .756 1.000 .834 .834 .843 .785 1 .609 .834 .834 1.000 .834 .925
Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
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Gender | Pearson .699 .609 .832 513 771 491 .609 1 .832 513 .609 .832 754

Correlation

Sig. (2-tailed) .000 .000 .000 .004 .000 .006 .000 .000 .004 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
Gender | Pearson .849 .834 1.000 .845 .835 .750 .834 .832 1 .845 .834 1.000 .957

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
Gender | Pearson 719 .834 .845 1.000 743 .894 .834 513 .845 1 .834 .845 916

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .004 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
Gender | Pearson .756 1.000 .834 .834 .843 .785 1.000 .609 .834 .834 1 .834 .925

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 39 SQ 39 SQ 39 SQ 30 30 30 30 30 30 30
Gender | Pearson .849 .834 1.000 .845 .835 .750 .834 .832 1.000 .845 .834 1 .957

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30
Total Pearson .887 .925 .957 .916 913 .876 .925 754 .957 .916 .925 .957 1
X1 Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000

N 30 30 30 30 30 30 30 30 30 30 30 30 30

**_ Correlation is significant at the 0.01 level (2-tailed).
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HASIL UJI VALIDITAS VARIABEL STRESS KERJA (X2)

Correlations

Stres Stres Stres Stres Stres Stres Stres Stres Stres

Kerja Kerja Kerja Kerja Kerja Kerja Kerja Kerja Kerja Total X2

Stres Pearson 1 685~ 738" 698" 1.000” 645" 848" 369" 428" 900"
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .045 .018 .000

N 30 30 30 30 30 30 30 30 30 30

Stres Pearson 685" 1 943" 598" 685" 431 821" 525" 368"| .836"
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 018 .000 .003 .045 .000

N 30 30 30 30 30 30 30 30 30 30

Stres Pearson 738" 943" 1 635" 738" 492" 874" 622" 4127 8947
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .006 .000 .000 024 .000

N 30 30 30 30 30 30 30 30 30 30

Stres Pearson 698" 598" 635" 1 698" 384" 758" 573" 4897 |  .809"
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .036 .000 .001 .006 .000

N 30 30 30 30 30 30 30 30 30 30

Stres Pearson 1.000” 685" 738" 698" 1 645" 848" 369" 428" 900"
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .045 .018 .000

N 30 30 30 30 30 30 30 30 30 30
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ke

ok

Stres Pearson 645 431 492 384 645 1 542 367 305|  .690
Kerja Correlation

Sig. (2-tailed) .000 018 .006 .036 .000 .002 046 102 .000

N 30 30 30 30 30 30 30 30 30 30
Stres Pearson 848" 821" 874" 758" 848" 542" 1 563" 412" 926"
Kerja Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .002 .001 .024 .000

N 30 30 30 30 30 30 30 30 30 30
Stres Pearson 369" 525" 622" 573" 369" 367 563" 1 192| 6327
Kerja Correlation

Sig. (2-tailed) .045 .003 .000 .001 .045 046 .001 310 .000

N 30 30 30 30 30 30 30 30 30 30
Stres Pearson 428 368" 412" 489" 428 .305 412 192 1| 567
Kerja Correlation

Sig. (2-tailed) 018 .045 024 .006 .018 102 024 310 .001

N 30 30 30 30 30 30 30 30 30 30
Total X2 |Pearson .900” 836" 894" 809" 900" 690" 926" 632" 567" 1

Correlation

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .001

N 30 30 30 30 30 30 30 30 30 30

**_ Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).




HASIL VALIDITAS VARIABEL KINERJA KARYAWAN (Y)
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Correlations

Total
Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja| Y
Kinerja | Pearson 1| 6857 | .7387| .6987|1.000"| .645 | .848"| .369 | .428"| .413"| .848"| .369°| .685 | .848"| .698" | 1.000" | .413"| .848"|.846
Correlation
Sig. (2- .000| .000| .000| .000| .000| .000| .045| .018| .023| .000| .045| .000| .000| .000| .000| .023| .000| .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 685" 1| .943"| 5598"| 685 | .431°| .8217| 525 | .368°| .459°| .8217| 5257 |1.000"| .8217| .598"| .685 | .459°| .821"|.844"
Correlation
Sig. (2- .000 000 .000| .000| .018| .000| .003| .045| .011| .000( .003| .000| .000| .000| .000| .011| .000| .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 7387 | 943" 1| 6357 | .738"| 4927 | 8747 | 6227 | .412°| 534" | 8747| 6227 | .943"| 874" | 635 | .738"| 534" | .874 |.895
Correlation
Sig. (2- .000| .000 000 .000| .006| .000| .000| .024| .002| .000( .000( .000| .000| .000| .000| .002| .000| .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 6987 | 598" | 635" 1| .698"| .384"| .758"| .5737| .489"| .412"| .7587| 573"| 598" | .758"|1.000"| .6987| .412"| .758"|.693"
Correlation
Sig. (2- .000| .000| .000 .000| .036| .000| .001| .006| .024| .000| .001| .000| .000| .000| .000| .024| .000| .000
tailed)
N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30




125

Kinerja [ Pearson | 1.0007| .685 | .738"| .698" 1| 6457 | .848"| .369| .428"| .413"| 848" | .369| .685 | .848"| .6987|1.0007| .413"| .848"|.846

Correlation

Sig. (2- .000| .000| .000| .000 .000| .000| .045| .018| .023| .000| .045| .000| .000| .000| .000| .023| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 6457 | 4317 .4927| .384"| 645" 1| 5427| 367 | .305| .270| .5427| .367 | .431°| 542" .384°| 645" | .270| .542"|.636"

Correlation

Sig. (2- .000| .018| .006| .036| .000 .002| .046| .102| .149| .002| .046| .018| .002| .036| .000| .149| .002| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 8487 | 8217| .8747| .758"7| .848"| 542" 1| 5637 | .412°| .4777|1.0007| .563"| .8217|1.0007| .758"| .848"| .477|1.000"|.916

Correlation

Sig. (2- .000| .000| .000| .000| .000| .002 .001| .024| .008| .000| .001| .000| .000| .000| .000| .008| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 369 5257 | .622°| 5737 | .369| .367 | .563" 1| .192| .177| .5637|1.0007| 5257 | 563" | 573" | .369 | .177| 563 |.563"

Correlation

Sig. (2- 045 .003| .000| .001| .045| .046| .001 310 .349| .001| .000| .003| .001| .001| .045| .349| .001| .001

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 428" | 368" .412°| .4897| .428°| .305| .412°| .192 1| .8517| .412°| .192| .368°| .412°| 489" | .428"| 8517 | 412|517

Correlation

Sig. (2- .018| .045| .024| .006| .018| .102| .024| .310 .000| .024| .310| .045| .024| .006| .018| .000| .024| .003

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 413" 459" 5347| 412" .413'| 270| .4777| 77| 851" 1| 4777 77| 459 4777| 412°| .4137|1.0007| .477"|.595

Correlation
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Sig. (2- 023 .011| .002| .024| .023| .149| .008| .349| .000 .008| .349| .011| .008| .024| .023| .000| .008| .001

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 8487 | 8217 | .8747| .7587| .848"| .5427|1.000"| 563" | .412"| .477" 1| 5637| .8217|1.000"| .7587| .848"| .4777|1.000"|.916"

Correlation

Sig. (2- .000| .000| .000| .000| .000| .002| .000| .001| .024| .008 .001| .000| .000| .000| .000| .008| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 369" 5257 | .622"7| 5737| .369°| .367°| .5637|1.0007| .192| .177| 563" 1| 5257| 5637 .5737| .369°| .177| .563"|.563"

Correlation

Sig. (2- 045 .003| .000| .001| .045| .046| .001| .000| .310| .349| .001 .003| .001| .001| .045| .349| .001| .001

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 6857 [1.0007| .943"| 5987 | .685 | .431°| .8217| 525 | .368 | .459°| .8217| 525" 1| .8217| 5987 | 685 | .459°| .821"|.844"

Correlation

Sig. (2- .000| .000| .000| .000| .000| .018| .000| .003| .045| .011| .000| .003 .000| .000| .000| .011| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 8487 | 8217| .8747| .7587| .848"| .5427(1.0007| 563" | .412"| .4777|1.0007| 5637 .821" 1| .758"| .8487| .4777|1.000"|.916"

Correlation

Sig. (2- 000 .000| .000| .000| .000| .002| .000| .001| .024| .008| .000| .001| .000 .000| .000| .008| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 698" | 598" | 635 |1.0007| .698"| .384"| .758"| 5737| .489"| .412"| .758"| 5737 | 5987 | .758" 1| .6987| .412"| .758"|.693"

Correlation

Sig. (2- 000 .000| .000| .000| .000| .036| .000( .001| .006| .024| .000| .001| .000| .000 .000| .024| .000| .000

tailed)
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N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson | 1.0007| .685 | .738"| .698"|1.0007| .645"| .848"| .369°| .428"| .413"| .848"| .369°| .685 | .848"| .698" 1| .413"| .8487|.846"

Correlation

Sig. (2- .000| .000| .000| .000| .000| .000| .000| .045| .018| .023| .000| .045| .000| .000| .000 .023| .000| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 413" .459°| 5347| 412" .413°| 270| .4777| .177| .8517|1.0007| .477"| .177| .459°| 4777| 412" 413 1| .4777|.595"

Correlation

Sig. (2- .023| .011| .002| .024| .023| .149| .008| .349| .000| .000| .008| .349| .011| .008| .024| .023 .008| .001

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Kinerja | Pearson 8487 | 8217| .8747| .758"7| .848"| .5427|1.0007| 563" | .412°| .4777|1.0007| .563"| .8217|1.0007| .758"| .848"| .477" 1/.9167

Correlation

Sig. (2- 000 .000| .000| .000| .000| .002| .000| .001| .024| .008| .000| .001| .000| .000| .000| .000| .008 .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30
Total |Pearson 8467 | 8447 895 | 6937 | .846 | .636 | .916 | .563 | .517 | .595 | .916 | 563" | .844 | 916 | .693"| .846 | .595 | .916 1
Y Correlation

Sig. (2- .000| .000| .000( .000| .000| .000| .000( .001| .003| .001| .000| .001| .000| .000| .000| .000| .001| .000

tailed)

N 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30 30| 30

**_Correlation is significant at the 0.01 level (2-tailed).

*. Correlation is significant at the 0.05 level (2-tailed).
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HASIL UJI RELIABILITAS

VARIABEL GENDER (X1)

Reliability Statistics

Cronbach's Alpha N of Items
.978 12

VARIABEL STRESS KERJA (X2)

Reliability Statistics

Cronbach's Alpha N of Items
.924 9

VARIABEL KINERJA KARYAWAN (Y)

Reliability Statistics

Cronbach's Alpha N of ltems
.965 18
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LAMPIRAN 4

HASIL TABULASI RESPONDEN VARIABEL GENDER (X1)
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48

48

57

50
54
60
48

60
48

47

48

48

57

50
47

37

59
36

36

36
40

51

58
60

57

36
48

48

48

57

50
54
60
48

60
36

36

X1.9 | X1.10 | X1.11 | X1.12 | TotalX1

X1.8

X1.7

X1.6

X1.5

X1.4

X1.3

X1.2

X1.1

33
34
35
36
37
38
39
40

41

42

43

44
45

46

47

48
49

50
51

52
53
54
55
56
57

58
59
60
61

62

63
64

65

66
67
68
69

No
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36
40

51

58
60

57

308

298

311

308

295

298

299

306

311

308

298

309

70
71

72
73
74
75
Total

HASIL TABULASI RESPONDEN VARIABEL STRESS KERJA (X2)

Total X2

33
44
34
35

37

42

35

20
36

39

27

41

43
38
41

38

20
45

38
33
33

20
34

35
37

30

X2.9

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

10
11
12
13
14
15
16
17
18
19
20
21

22
23
24
25
26




132

37

20
45

42

27

41

43

38
41

38
44
45

38
33
44
34
35

37

42

35

33
33
44
34
35
37

30
37

44
45

42

27

41

43

38
41

38

X2.9 | TotalX2

X2.8

X2.7

X2.6

X2.5

X2.4

X2.3

X2.2

X2.1

No

27
28
29
30
31

32

33
34

35

36

37

38

39

40
41

42

43
44
45
46
47

48

49
50
51

52

53
54
55
56

57

58
59
60
61

62

63
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44
45

38
33
34

35
37

30
37

44
45

42

X2.9 | TotalX2

276

X2.8

323

X2.7

314

X2.6

294

X2.5

308

X2.4

322

X2.3

317

X2.2

311

X2.1

308

No

64
65

66
67

68
69
70
71

72
73
74
75
Total

HASIL TABULASI RESPONDEN VARIABEL KINERJA KARYAWAN (Y)

64

83

64
65

68
78
69
38
68
73

53

79
81

71

75

78
82

85

71

63

Y10 | Y11 | Y12 | Y13 | Y14 | Y15 | Y16 | Y17 | Y18 | TotalY

Y9

Y8

Y7

Y6

Y5

Y4

Y3

Y2

Y1

No

10
11
12
13
14
15
16
17
18
19
20
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64
83

64
65

68
58
69
84
85

81

53

79
81

71

75

78
82

85

71

64
83

64

65

68
78
69
63

64

83

64

65

68
58
69
84
85

81

Y9 | Y10 | Y11 | Y12 | Y13 | Y14 | Y15 | Y16 | Y17 | Y18 | TotalY

Y8

Y7

Y6

Y5

Y4

Y3

Y2

Y1

No

21

22
23
24
25
26
27
28
29
30
31

32

33
34

35
36

37

38
39

40
41

42

43
44
45

46

47

48

49

50
51

52

53
54
55
56

57
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LAMPIRAN 5
OTPUT UJI ASUMSI KLASIK

Output Uji Normalitas

One-Sample Kolmogorov-Smirnov Test

Unstandardized

Predicted Value

136

N 75
Normal Parameters®” Mean 71.8933333
Std. Deviation 8.10027008
Most Extreme Differences Absolute .107
Positive .082
Negative -.107
Test Statistic .107
Asymp. Sig. (2-tailed) .034°
a. Test distribution is Normal.
b. Calculated from data.
c. Lilliefors Significance Correction.
Output Uji Multikolinieritas
Coefficients?®
Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 17.780 4.425 4.018 .000
Total X1 .642 .085 .566 7.536 .000 176 1.289
Total X2 .618 118 .392 5.224 .000 776 1.289

a. Dependent Variable: Total Y

Regresscn Standwdized Residunl

Output Uji Heteroskedastisitas

Scatterplot

Dependent Varlable Tetal Y

Regreasion Standardized Predicted Valus




Output Uji, Regresi Berganda Uji t, Uji F

Output Uji F
ANOVA?
Model Sum of Squares df Mean Square F Sig.
1 Regression 4855.464 2 2427.732 78.185 .000°
Residual 2235.683 72 31.051
Total 7091.147 74
a. Dependent Variable: Total Y
b. Predictors: (Constant), Total X2, Total X1
Output Uji t
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Coefficients?

Standardized
Unstandardized Coefficients Coefficients Collinearity Statistics
Model B Std. Error Beta t Sig. Tolerance VIF
1 (Constant) 17.780 4.425 4.018 .000
Total X1 .642 .085 .566 7.536 .000 776 1.289
Total X2 .618 118 .392 5.224 .000 776 1.289

a. Dependent Variable: Total Y

Output Uji Koefisien Determinasi

Model Summary”

Adjusted R Std. Error of the
Model R R Square Square Estimate
1 .827° .685 .676 5.572

a. Predictors: (Constant), Total X2, Total X1

b. Dependent Variable: Total Y




Output Uji Linieritas
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ANOVA Table
Sum of Mean
Squares df Square F Sig.
Total Y * Total | Between (Combined) 4961.947 13 381.688 10.935 .000
X1 Groups Linearity 4007.991 1 4007.991| 114.826 .000
Deviation from 953.955 12 79.496 2.278 .018
Linearity
Within Groups 2129.200 61 34.905
Total 7091.147 74
ANOVA Table
Sum of Mean
Squares df Square F Sig.
Total Y * Total | Between (Combined) 5407.436 14 386.245| 13.764 .000
X2 Groups Linearity 3092.241 1 3092.241| 110.194 .000
Deviation from 2315.195 13 178.092 6.346 .000
Linearity
Within Groups 1683.711 60 28.062
Total 7091.147 74




Lampiran 7

Profile Responden

Jenis Kelamin
Cumulative
Frequency Percent Valid Percent Percent
Valid Pria 47 62.7 62.7 62.7
Wanita 28 37.3 37.3 100.0
Total 75 100.0 100.0
Usia
Cumulative
Frequency Percent Valid Percent Percent
Valid 17- 20 Tahun 12 16.0 16.0 16.0
21-24 Tahun 22 29.3 29.3 45.3
25-28 Tahun 28 37.3 373 82.7
> 28 Tahun 13 17.3 17.3 100.0
Total 75 100.0 100.0
Jenjang Pendidikan
Cumulative
Frequency Percent Valid Percent Percent
Valid SMA 20 26.7 26.7 26.7
Diploma 34 45.3 45.3 72.0
S1 21 28.0 28.0 100.0
Total 75 100.0 100.0
Lama Jadi Karyawan
Cumulative
Frequency Percent Valid Percent Percent
Valid |0-1 Tahun 27 36.0 36.0 36.0
2-3 Tahun 24 32.0 32.0 68.0
4-5 Tahun 20 26.7 26.7 94.7
>5Tahun 4 5.3 5.3 100.0
Total 75 100.0 100.0
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VARIABEL GENDER (X)

Lampiran 8
OTPUT DESKRIPTIF

140

Statistics

Gender | Gender | Gender | Gender | Gender | Gender | Gender | Gender | Gender | Gender | Gender | Gender | Total X1

N Valid 75 75 75 75 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0 0 0 0 0

Mean 4.12 3.97 4.11 4.15 4.08 3.99 3.97 3.93 4.11 4.15 3.97 411 48.65
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 48.00
Mode 5 4 4 5 4 4 4 4 4 5 4 4 48
Std. Deviation .885 .657 764 .926 .850 .893 .657 A77 .764 .926 .657 764 8.625
Variance .783 432 .583 .857 723 797 432 .604 .583 .857 432 583 | 74.392
Range 3 3 3 4 4 4 3 3 3 4 3 3 39
Minimum 2 2 2 1 1 1 2 2 2 1 2 2 21
Maximum 5 5 5 5 5 5 5 5 5 5 5 5 60
Sum 309 298 308 311 306 299 298 295 308 311 298 308 3649
Percentiles | 25 3.00 4.00 4.00 4.00 3.00 4.00 4.00 3.00 4.00 4.00 4.00 4.00 47.00
50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 4.00 48.00

75 5.00 4.00 5.00 5.00 5.00 5.00 4.00 5.00 5.00 5.00 4.00 5.00 57.00




Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 22 29.3 29.3 30.7
4 19 25.3 25.3 56.0
5 33 44.0 44.0 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 14 18.7 18.7 20.0
4 46 61.3 61.3 81.3
) 14 18.7 18.7 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 15 20.0 20.0 21.3
4 34 45.3 45.3 66.7
5 25 33.3 33.3 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 1.3 1.3 1.3
2 2 2.7 2.7 4.0
3 15 20.0 20.0 24.0
4 24 32.0 32.0 56.0
5 33 44.0 44.0 100.0
Total 75 100.0 100.0
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Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 1.3 1.3 1.3
3 18 24.0 24.0 25.3
4 29 38.7 38.7 64.0
5 27 36.0 36.0 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 2 2.7 2.7 2.7
2 1 1.3 1.3 4.0
3 15 20.0 20.0 24.0
4 35 46.7 46.7 70.7
5 22 29.3 29.3 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 14 18.7 18.7 20.0
4 46 61.3 61.3 81.3
5 14 18.7 18.7 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 22 29.3 29.3 30.7
4 33 44.0 44.0 74.7
5 19 25.3 25.3 100.0
Total 75 100.0 100.0
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Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 15 20.0 20.0 21.3
4 34 45.3 45.3 66.7
5 25 33.3 33.3 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 1 1 1.3 1.3 1.3
2 2 2.7 2.7 4.0
3 15 20.0 20.0 24.0
4 24 32.0 32.0 56.0
5 33 44.0 44.0 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 14 18.7 18.7 20.0
4 46 61.3 61.3 81.3
5 14 18.7 18.7 100.0
Total 75 100.0 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 15 20.0 20.0 21.3
4 34 45.3 45.3 66.7
5 25 33.3 33.3 100.0
Total 75 100.0 100.0
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Variabel STRESS KERJA (X2)

144

Statistics

Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Stres Kerja | Total X2

N Valid 75 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0 0

Mean 4.11 4.15 4.23 4.29 4.11 3.92 4.19 4.31 3.68 36.97
Median 4.00 4.00 4.00 4.00 4.00 4.00 4.00 5.00 4.00 37.00
Mode 4 4 4 5 4 5 4 5 3 38
Std. Deviation .909 .817 .798 .785 .909 .983 .800 .854 .808 6.215
Variance .826 .667 .637 .615 .826 .966 .640 729 .653| 38.621
Range 3 3 3 2 3 3 3 3 3 25
Minimum 2 2 2 3 2 2 2 2 2 20
Maximum 5 5 5 5 5 5 5 5 5 45
Sum 308 311 317 322 308 294 314 323 276 2773
Percentiles |25 4.00 4.00 4.00 4.00 4.00 3.00 4.00 4.00 3.00 34.00
50 4.00 4.00 4.00 4.00 4.00 4.00 4.00 5.00 4.00 37.00

75 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 4.00 42.00
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Stres Kerja

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
3 6 8.0 8.0 17.3
4 34 45.3 45.3 62.7
5 28 37.3 37.3 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 8 10.7 10.7 16.0
4 36 48.0 48.0 64.0
5 27 36.0 36.0 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 5 6.7 6.7 12.0
4 36 48.0 48.0 60.0
5 30 40.0 40.0 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 15 20.0 20.0 20.0
4 23 30.7 30.7 50.7
5 37 49.3 49.3 100.0

Total 75 100.0 100.0
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Stres Kerja

Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
3 6 8.0 8.0 17.3
4 34 45.3 45.3 62.7
5 28 37.3 37.3 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 7 9.3 9.3 9.3
3 18 24.0 24.0 33.3
4 24 32.0 32.0 65.3
5 26 34.7 34.7 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 6 8.0 8.0 13.3
4 37 49.3 49.3 62.7
) 28 37.3 37.3 100.0

Total 75 100.0 100.0




Stres Kerja
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Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 7 9.3 9.3 14.7
4 26 34.7 34.7 49.3
5 38 50.7 50.7 100.0
Total 75 100.0 100.0
Stres Kerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.7 2.7 2.7
3 34 45.3 45.3 48.0
4 25 33.3 33.3 81.3
) 14 18.7 18.7 100.0
Total 75 100.0 100.0




Variabel KINERJA KARYAWAN (Y)
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Statistics
Total
Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja | Kinerja Y

N Valid 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75 75
Missing 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

Mean 4.23 4.27 4.35 4.37 4.23 4.03 4.31 4.41 3.75 4.03 4.31 4.41 4.27 4.31 4.03 4.31 4.31 4.41| 71.89
Median 4.00] 4.00| 4.00| 5.00| 400| 4.00| 400| 5.00| 400| 4.00| 400| 5.00| 4.00| 400| 4.00| 400| 4.00| 5.00f 71.00
Mode 4 4 4 5 4 5 4 5 3 4 4 5 4 4 4 4 4 5 64
Std. Deviation .815 .704 .668 .749 .815 .915 .677 .718 .824 .788 677 .718 .704 677 .788 677 677 .718| 9.789
Variance .664 495 446 .561 .664 .837 .459 .516 .678 .621 459 516 495 459 .621 459 459 .516 | 95.826
Range 3 3 3 2 3 3 3 3 3 2 3 3 3 3 2 3 3 3 47
Minimum 2 2 2 3 2 2 2 2 2 3 2 2 2 2 3 2 2 2 38
Maximum 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 85
Sum 317 320 326 328 317 302 323 331 281 302 323 331 320 323 302 323 323 331 5392
Percentiles | 25 4.00] 4.00| 4.00| 4.00| 400| 3.00f 400| 4.00| 300| 3.00f 400 4.00| 4.00/ 400| 3.00] 400| 4.00| 4.00| 64.00
50 4.00] 4.00| 4.00| 5.00/ 400| 4.00/ 400| 5.00| 400| 4.00| 4.00| 5.00| 4.00/ 400| 4.00] 400| 4.00| 5.00f 71.00

75 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 4.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00 5.00| 81.00




Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 6 8.0 8.0 13.3
4 34 45.3 45.3 58.7
) 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 8 10.7 10.7 12.0
4 36 48.0 48.0 60.0
5 30 40.0 40.0 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 5 6.7 6.7 8.0
4 36 48.0 48.0 56.0
5 33 44.0 44.0 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 12 16.0 16.0 16.0
4 23 30.7 30.7 46.7
5 40 53.3 53.3 100.0
Total 75 100.0 100.0
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Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 6 8.0 8.0 13.3
4 34 45.3 45.3 58.7
) 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 4 5.3 5.3 5.3
3 18 24.0 24.0 29.3
4 25 33.3 33.3 62.7
5 28 37.3 37.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 6 8.0 8.0 9.3
4 37 49.3 49.3 58.7
) 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 7 9.3 9.3 10.7
4 27 36.0 36.0 46.7
5 40 53.3 53.3 100.0
Total 75 100.0 100.0
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Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 2 2.7 2.7 2.7
3 31 41.3 41.3 44.0
4 26 34.7 34.7 78.7
5 16 21.3 21.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 22 29.3 29.3 29.3
4 29 38.7 38.7 68.0
5 24 32.0 32.0 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 6 8.0 8.0 9.3
4 37 49.3 49.3 58.7
) 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 7 9.3 9.3 10.7
4 27 36.0 36.0 46.7
5 40 53.3 53.3 100.0
Total 75 100.0 100.0
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Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 8 10.7 10.7 12.0
4 36 48.0 48.0 60.0
5 30 40.0 40.0 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 6 8.0 8.0 9.3
4 37 49.3 49.3 58.7
5 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 3 22 29.3 29.3 29.3
4 29 38.7 38.7 68.0
) 24 32.0 32.0 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 6 8.0 8.0 9.3
4 37 49.3 49.3 58.7
5 31 41.3 41.3 100.0
Total 75 100.0 100.0
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Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 13 1.3
3 6 8.0 8.0 9.3
4 37 49.3 49.3 58.7
) 31 41.3 41.3 100.0
Total 75 100.0 100.0
Kinerja
Cumulative
Frequency Percent Valid Percent Percent
Valid 2 1 1.3 1.3 1.3
3 7 9.3 9.3 10.7
4 27 36.0 36.0 46.7
5 40 53.3 53.3 100.0
Total 75 100.0 100.0
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LAMPIRAN 9
TABEL T

1 0,9877 0,9969 0,9995 0,9999 1,0000
2 0,9000 0,9500 0,9800 0,9900 0,9990
3 0,8054 0,8783 0,9343 0,9587 0,9911
4 0,7293 0,8114 0,8822 0,9172 0,9741
5 0,6694 0,7545 0,8329 0,8745 0,9509
6 0,6215 0,7067 0,7887 0,8343 0,9249
7 0,5822 0,6664 0,7498 0,7977 0,8983
8 0,5494 0,6319 0,7155 0,7646 0,8721
9 0,5214 0,6021 0,6851 0,7348 0,8470
10 0,4973 0,5760 0,6581 0,7079 0,8233
11 0,4762 0,5529 0,6339 0,6835 0,8010
12 0,4575 0,5324 0,6120 0,6614 0,7800
13 0,4409 0,5140 0,5923 0,6411 0,7604
14 0,4259 0,4973 0,5742 0,6226 0,7419
15 0,4124 0,4821 0,5577 0,6055 0,7247
16 0,4000 0,4683 0,5425 0,5897 0,7084
17 0,3887 0,4555 0,5285 0,5751 0,6932
18 0,3783 0,4438 0,5155 0,5614 0,6788
19 0,3687 0,4329 0,5034 0,5487 0,6652
20 0,3598 0,4227 0,4921 0,5368 0,6524
21 0,3515 0,4132 0,4815 0,5256 0,6402
22 0,3438 0,4044 0,4716 0,5151 0,6287
23 0,3365 0,3961 0,4622 0,5052 0,6178
24 0,3297 0,3882 0,4534 0,4958 0,6074
25 0,3233 0,3809 0,4451 0,4869 0,5974
26 0,3172 0,3739 0,4372 0,4785 0,5880
27 0,3115 0,3673 0,4297 0,4705 0,5790
28 0,3061 0,3610 0,4226 0,4629 0,5703
29 0,3009 0,3550 0,4158 0,4556 0,5620
30 0,2960 0,3494 0,4093 0,4487 0,5541
31 0,2913 0,3440 0,4032 0,4421 0,5465
32 0,2869 0,3388 0,3972 0,4357 0,5392
33 0,2826 0,3338 0,3916 0,4296 0,5322
34 0,2785 0,3291 0,3862 0,4238 0,5254
35 0,2746 0,3246 0,3810 0,4182 0,5189
36 0,2709 0,3202 0,3760 0,4128 0,5126
37 0,2673 0,3160 0,3712 0,4076 0,5066
38 0,2638 0,3120 0,3665 0,4026 0,5007
39 0,2605 0,3081 0,3621 0,3978 0,4950
40 0,2573 0,3044 0,3578 0,3932 0,4896




LAMPIRAN 10
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TABEL t
Pr 0.25 0.10 0.05 0.025 0.01 0.005 0.001
df 0.50 0.20 0.10 0.050 0.02 0.010 0.002
41 0.68052 1.30254 1.68288 2.01954 2.42080 2.70118 3.30127
42 0.68038 1.30204 1.68195 2.01808 2.41847 2.69807 3.29595
43 0.68024 1.30155 1.68107 2.01669 2.41625 2.69510 3.29089
44 0.68011 1.30109 1.68023 2.01537 2.41413 2.69228 3.28607
45 0.67998 1.30065 1.67943 2.01410 241212 2.68959 3.28148
46 0.67986 1.30023 1.67866 2.01290 2.41019 2.68701 3.27710
47 0.67975 1.29982 1.67793 2.01174 2.40835 2.68456 3.27291
48 0.67964 1.29944 1.67722 2.01063 2.40658 2.68220 3.26891
49 0.67953 1.29907 1.67655 2.00958 2.40489 2.67995 3.26508
50 0.67943 1.29871 1.67591 2.00856 2.40327 2.67779 3.26141
51 0.67933 1.29837 1.67528 2.00758 2.40172 2.67572 3.25789
52 0.67924 1.29805 1.67469 2.00665 2.40022 2.67373 3.25451
53 0.67915 1.29773 1.67412 2.00575 2.39879 2.67182 3.25127
54 0.67906 1.29743 1.67356 2.00488 2.39741 2.66998 3.24815
55 0.67898 1.29713 1.67303 2.00404 2.39608 2.66822 3.24515
56 0.67890 1.29685 1.67252 2.00324 2.39480 2.66651 3.24226
57 0.67882 1.29658 1.67203 2.00247 2.39357 2.66487 3.23948
58 0.67874 1.29632 1.67155 2.00172 2.39238 2.66329 3.23680
59 0.67867 1.29607 1.67109 2.00100 2.39123 2.66176 3.23421
60 0.67860 1.29582 1.67065 2.00030 2.39012 2.66028 3.23171
61 0.67853 1.29558 1.67022 1.99962 2.38905 2.65886 3.22930
62 0.67847 1.29536 1.66980 1.99897 2.38801 2.65748 3.22696
63 0.67840 1.29513 1.66940 1.99834 2.38701 2.65615 3.22471
64 0.67834 1.29492 1.66901 1.99773 2.38604 2.65485 3.22253
65 0.67828 1.29471 1.66864 1.99714 2.38510 2.65360 3.22041
66 0.67823 1.29451 1.66827 1.99656 2.38419 2.65239 3.21837
67 0.67817 1.29432 1.66792 1.99601 2.38330 2.65122 3.21639
68 0.67811 1.29413 1.66757 1.99547 2.38245 2.65008 3.21446
69 0.67806 1.29394 1.66724 1.99495 2.38161 2.64898 3.21260
70 0.67801 1.29376 1.66691 1.99444 2.38081 2.64790 3.21079
71 0.67796 1.29359 1.66660 1.99394 2.38002 2.64686 3.20903
72 0.67791 1.29342 1.66629 1.99346 2.37926 2.64585 3.20733
73 0.67787 1.29326 1.66600 1.99300 2.37852 2.64487 3.20567
74 0.67782 1.29310 1.66571 1.99254 2.37780 2.64391 3.20406
75 0.67778 1.29294 1.66543 1.99210 2.37710 2.64298 3.20249
76 0.67773 1.29279 1.66515 1.99167 2.37642 2.64208 3.20096
77 0.67769 1.29264 1.66488 1.99125 2.37576 2.64120 3.19948
78 0.67765 1.29250 1.66462 1.99085 2.37511 2.64034 3.19804
79 0.67761 1.29236 1.66437 1.99045 2.37448 2.63950 3.19663
80 0.67757 1.29222 1.66412 1.99006 2.37387 2.63869 3.19526




LAMPIRAN 11

TABEL F
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df untuk pembilang (N1)

df untuk 1 2 3 4 5 6 7 8 o| 10| 11| 12| 13| 14| 15
46 | 4.05 | 320 | 2.81 | 257 | 242 | 2.30 | 222 | 2.15 | 2.00 | 2.04 | 2.00 | 1.97 | 1.94 | 1.91 | 1.89
47 | 4.05 | 320 | 2.80 | 257 | 2.41 | 2.30 | 2.21 | 2.14 | 2.00 | 2.04 | 2.00 | 1.96 | 1.93 | 1.91 | 1.88
48 | 4.04 | 319 | 2.80 | 2.57 | 2.41 | 2.29 | 2.21 | 2.14 | 2.08 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
49 | 4.04 | 319 | 2.79 | 2.56 | 2.40 | 2.29 | 2.20 | 2.13 | 2.08 | 2.03 | 1.99 | 1.96 | 1.93 | 1.90 | 1.88
50 | 4.03 | 3.18 | 279 | 2.56 | 2.40 | 2.29 | 2.20 | 2.13 | 2.07 | 2.03 | 1.99 | 1.95 | 1.92 | 1.89 | 1.87
51 | 4.03 | 3.18 | 279 | 2.55 | 2.40 | 2.28 | 2.20 | 2.13 | 2.07 | 2.02 | 1.98 | 1.95 | 1.92 | 1.80 | 1.87
52 | 403 | 318 | 278 | 255 | 2.39 | 2.28 | 2.19 | 212 | 207 | 202 | 1.98 | 1.94 | 1.91 | 1.89 | 1.86
53 | 402 | 317 | 278 | 255 | 2.39 | 2.28 | 2.19 | 212 | 2.06 | 201 | 1.97 | 1.94 | 1.01 | 1.88 | 1.86
54 | 402 | 317 | 278 | 2.54 | 2.39 | 2.27 | 2.18 | 212 | 2.06 | 2.01 | 1.97 | 1.94 | 1.91 | 1.88 | 1.86
55 | 4.02 | 316 | 277 | 254 | 2.38 | 2.27 | 2.18 | 211 | 2.06 | 201 | 1.97 | 1.93 | 1.90 | 1.88 | 1.85
56 | 4.01 | 3.16 | 2.77 | 2.54 | 2.38 | 2.27 | 2.18 | 2.11 | 2.05 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
57 | 401 | 316 | 277 | 253 | 2.38 | 2.26 | 2.18 | 2.11 | 2.05 | 2.00 | 1.96 | 1.93 | 1.90 | 1.87 | 1.85
58 | 401 | 3.16 | 276 | 253 | 2.37 | 2.26 | 2.17 | 220 | 2.05 | 2.00 | 1.96 | 1.92 | 1.80 | 1.87 | 1.84
59 | 4.00 | 3.15 | 2.76 | 2.53 | 2.37 | 2.26 | 2.17 | 2.10 | 2.04 | 2.00 | 1.96 | 1.92 | 1.89 | 1.86 | 1.84
60 | 4.00 | 3.15 | 2.76 | 2.53 | 2.37 | 2.25 | 2.17 | 2.0 | 2.04 | 1.99 | 1.95 | 1.92 | 1.89 | 1.86 | 1.84
61 | 4.00 | 3.15 | 2.76 | 2.52 | 2.37 | 2.25 | 2.16 | 2.09 | 2.04 | 1.99 | 1.95 | 1.91 | 1.88 | 1.86 | 1.83
62 | 4.00 | 315 | 275 | 2.52 | 2.36 | 2.25 | 2.16 | 2.09 | 2.03 | 1.99 | 1.95 | 1.91 | 1.88 | 1.85 | 1.83
63| 399|314 | 275|252 |236|225| 216|209 | 203|198 |194|191|188]|185]1.83
64 | 3.99 | 314 | 275 | 252 | 2.36 | 2.24 | 2.16 | 2.09 | 2.03 | 1.98 | 1.94 | 1.91 | 1.88 | 1.85 | 1.83
65| 3.99 | 314 | 275 | 251 | 2.36 | 2.24 | 2.15 | 2.08 | 203 | 1.98 | 1.94 | 1.90 | 1.87 | 1.85 | 1.82
66 | 3.99 | 314 | 274 | 251 | 2.35 | 2.24 | 2.15 | 2.08 | 203 | 1.98 | 1.94 | 1.90 | 1.87 | 1.84 | 1.82
67 | 3.98 | 313 | 274 | 251 | 2.35 | 2.24 | 2.15 | 2.08 | 2.02 | 1.98 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
68 | 3.98 | 3.13 | 274 | 251 | 2.35 | 2.24 | 2.15 | 2.08 | 2.02 | 1.97 | 1.93 | 1.90 | 1.87 | 1.84 | 1.82
69 | 3.98 | 3.13 | 274 | 2.50 | 2.35 | 2.23 | 2.15 | 2.08 | 2.02 | 1.97 | 1.93 | 1.90 | 1.86 | 1.84 | 1.81
70 | 3.98 | 3.13 | 274 | 250 | 2.35 | 2.23 | 2.14 | 2.07 | 2.02 | 1.97 | 1.93 | 1.89 | 1.86 | 1.84 | 1.81
71| 398 | 313 | 273 | 250 | 2.34 | 2.23 | 2.14 | 207 | 201 | 1.97 | 1.93 | 1.80 | 1.86 | 1.83 | 1.81
72| 397|312 | 273 | 250 | 2.34 | 223 | 2.14 | 207 | 201 | 1.96 | 1.92 | 1.80 | 1.86 | 1.83 | 1.81
73| 397|312 | 273|250 | 2.34 | 223 | 214 | 207 | 201 | 1.96 | 1.92 | 1.80 | 1.86 | 1.83 | 1.81
74 | 397 | 312 | 273 | 250 | 2.34 | 2.22 | 2.14 | 207 | 2.01 | 1.96 | 1.92 | 1.89 | 1.85 | 1.83 | 1.80
75 [ 3.97 | 312 | 273 | 2.49 | 234 | 2.22 | 2.13 | 2.06 | 2.01 | 1.96 | 1.92 | 1.88 | 1.85 | 1.83 | 1.80
76 | 3.97 | 312 | 272 | 2.49 | 2.33 | 2.22 | 2.13 | 2.06 | 2.01 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
77 | 397 | 312 | 272 | 2.49 | 2.33 | 2.22 | 2.13 | 2.06 | 2.00 | 1.96 | 1.92 | 1.88 | 1.85 | 1.82 | 1.80
78 | 396 | 311 | 272 | 2.49 | 2.33 | 2.22 | 2.13 | 2.06 | 200 | 1.95 | 1.91 | 1.88 | 1.85 | 1.82 | 1.80
79| 396 | 311 | 272 | 2.49 | 2.33 | 2.22 | 2.13 | 206 | 200 | 1.95 | 1.91 | 1.88 | 1.85 | 1.82 | 1.79
80 | 3.96 | 311 | 272 | 2.49 | 2.33 | 2.21 | 213 | 206 | 200 | 1.95 | 1.01 | 1.88 | 1.84 | 1.82 | 1.79




