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Lampiran 1 Kuesioner Penelitian 

PENINGKATAN KINERJA KARYAWAN MELALUI KEPEMIMPINAN 
DAN LINGKUNGAN KERJA DI PT. WAHANA BERMUDA NUSANTARA 

Digunakan dalam Rangka Penyelesaian Skripsi 
Pada Program S1 Universitas Binaniaga Indonesia Bogor 
 

Kepada Yth:  

Bapak/Ibu  
Pegawai PT. Wahana Bermuda Nusantara 
Di Tempat 
 
Dengan hormat,  

Dalam rangka menyelesaikan Pendidikan Strata 1 (S1) di Universitas 

Binaniaga Indonesia Bogor dalam bentuk penulisan akhir skripsi yang berjudul:  

“Peningkatan Kinerja Karyawan Melalui Kepemimpinan dan Lingkungan kerja di 

PT. Wahana Bermuda Nusantara”. 

Dengan segala kerendahan hati saya mengharapkan kesediaan Bapak/Ibu 

untuk mengisi kuesioner penelitian sesuai dengan pendapat Bapak/Ibu pribadi. 

Objektivitas jawaban Bapak/Ibu akan diperlakukan sesuai dengan standar 

profesionalitas dan etika penelitian. Oleh karena itu, kerahasiaan data penelitian 

Bapak/Ibu akan terjaga.  

Atas bantuan dan ketersediaan meluangkan waktu dari Bapak/Ibu, saya 

mengucapkan terima kasih.  

Hormat Saya, 

 

 

 

       Arsyad Husyaen 

              NPM: S10217-054 
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I. PROFIL RESPONDEN 

Sebelum menjawab pertanyaan dalam kuesioner ini, mohon kepada 

Bapak/Ibu/Saudara/i untuk mengisi data diri terlebih dahulu dengan memberi 

tanda (√), dan data yang diberikan akan dijamin kerahasiaannya.  

1. Nama Responden :   (Identitas tidak dipublikasikan) 
 

2. Jenis Kelamin: 
a. Pria [          ] 
b. Wanita [          ] 

 
3. Usia: 

a. Antara 18 – 25 Tahun [          ] 
b. Antara 26 – 30 Tahun [          ] 
c. Antara 31 – 35 Tahun [          ] 
d. Lebih dari 36 Tahun [          ] 
 

4. Pendidikan Terakhir: 
a. SLTP / Sederajat [          ]       
b. SLTA / Sederajat [          ] 
c. D3 [          ] 
d. S1 [          ] 
 

5. Lama Bekerja: 
a. Kurang dari 1 tahun [          ] 
b. Antara 1 – 3 tahun [          ] 
c. Lebih dari 3 tahun [          ] 
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II. PETUNJUK PENGISIAN KUESIONER 

1. Mohon menjawab secara jujur untuk mewakili pendapat anda pribadi.  

2. Mohon menjawab semua pertanyaan yang ada di dalam kuesioner ini.  

3. Mohon kesediaan Bapak/Ibu untuk memberikan dengan tanda Checklist 

(√) pada kolom yang tersedia dan dianggap paling sesuai.  

Alternatif jawaban sebagai berikut:  

a. Sangat Tidak Setuju (STS) = 1 

b. Tidak Setuju (TS)  = 2 

c. Netral    = 3 

d. Setuju (S)   = 4 

e. Sangat Setuju (SS)  = 5 

4. Setiap pernyataan hanya membutuhkan satu jawaban saja. 

5. Diharapkan tidak memberikan jawaban lebih dari satu dalam setiap 

pernyataan.  

6. Terimakasih atas partisipasi Anda.  
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1. Variabel Kepemimpinan (X1) 

No Pernyataan 
Keterangan 

SS S N TS STS 

Kemampuan Analitis 

1 
Pimpinan mampu menganalisa situasi dengan 
teliti. 

     

2 
Pimpinan mampu menerima informasi terbaru 
dengan masalah yang terjadi. 

     

3 
Pimpinan mampu mengidentifikas masalah 
yang terjadi. 

     

Keterampilan Berkomunikasi 

4 
Pimpinan mampu meyampaikan informasi 
dengan baik. 

     

5 
Pimpinan mampu memberikan kesan terhadap 
bawahan. 

     

6 
Pimpinan mampu bernegosiasi untuk 
mendapatkan kesepakatan bersama. 

     

Keberanian 

7 
Pimpinan mampu mengambil langkah sebagai 
antisipasi terhadap resiko yang muncul. 

     

8 

Apabila terjadi permasalahan di dalam 
organisasi pimpinan mampu memberikan 
pembelaan pada orang yang berhak 
mendapatkan haknya. 

     

9 
Pimpinan mengandalkan intuisi dalam 
bertindak. 

     

Kemampuan Mendengarkan   

10 
Pimpinan mampu menerima saran dengan 
baik. 

     

11 Pimpinan mendengarkan secara mendalam.      

12 
Pemimpin memahami apa yang dibicarakan 
lawan bicara. 

     

Ketegasan 

13 Pimpinan dapat mengendalikan emosianal.      

14 
Pimpinan memberikan arahan dengan 
penekanan yang jelas. 

     

15 
Pimpinan memiliki wewenang dalam 
menjalankan pekerjaannya. 
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2. Variabel Lingkungan Kerja (X2) 

No Pernyataan 
Keterangan 

SS S N TS STS 

Lingkungan Fisik 

1 Bangunan yang layak.      

2 Peralatan kerja yang memadai.      

3 
Fasilitas yang mempuni seperti toilet, tempata 
ibadah, suhu ruangan, dan tempat parikir. 

     

4 Mudah mendapatkan angkutan umum.      

Lingkungan Non-Fisik 

5 
Hubungan yang baik dengan rekan kerja 
setingkat. 

     

6 
Hubungan yang baik pimpinan dengan 
Karyawan. 

     

7 Profesionalitas antar karyawan.      

1. Variabel Kinerja (Y) 

No Pernyataan 
Keterangan 

SS S N TS STS 

Kualitas (Mutu) 

1 
Tugas yang diberikan sesuai dengan 
perjanjian kontrak. 

     

2 
Produk yang dihasilakan sesuai standar 
kualitas perusahaan. 

     

3 Komplain customer rendah      

Kuantitas (Jumlah) 

4 
Kuantiti selalu mencapai target yang diberikan 
perusahaan. 

     

5 Tingkat barang reject rendah.      

6 Jumlah karyawan yang memadai.      

Jangka Waktu 

7 
Menyelesaikan produk dengan waktu yang 
telah ditentukan. 

     

8 Jam kerja sesuai dengan peraturan pemerintah.      

9 Jangka waktu pengambilan cuti fleksibel.      

Kerja sama antar karyawan 

10 Komunikasi yang baik dengan karyawan lain.      
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No Pernyataan 
Keterangan 

SS S N TS STS 

11. Saling mendengarkan antar karyawan.      

12. Budaya saling dukung sesama karyawan.      

Penekanan Biaya 

13. Mendapatkan tunjangan kesehatan.      

14. 
Biaya lemburan sesuai dengan peraturan 
pemerintah. 

     

15. Insensitif yang diberikan sesuai      

Pengawasan 

16. Pimpinan monitoring pekerjaan produksi.      

17. 
Tempat aktifitas perusahaan dilengkapi 
CCTV.  

     

18. Pengarahan sebelum melakukan aktifitas.      
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Lampiran 2 Tabulasi Data Mentah 

A. Variabel Kepemimpinan (X1) 

Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

1 5 4 4 5 5 5 5 5 2 5 4 3 3 2 5 62 

2 4 4 4 2 2 2 2 3 2 3 3 3 2 3 2 41 

3 4 4 4 3 2 2 2 3 3 3 4 4 3 3 3 47 

4 5 4 4 5 5 5 5 4 4 5 3 5 5 4 5 68 

5 5 5 5 5 5 5 5 3 4 5 5 5 5 4 5 71 

6 4 4 4 2 4 2 3 5 2 3 4 4 4 4 5 54 

7 5 5 5 5 5 5 5 5 4 4 5 4 5 4 5 71 

8 4 4 4 2 2 2 5 4 5 4 4 2 4 3 3 52 

9 5 5 5 5 5 5 5 5 5 5 5 5 5 4 5 74 

10 4 4 4 3 2 2 5 4 3 4 4 2 4 4 3 52 

11 5 4 4 5 5 5 3 4 5 4 4 4 4 4 5 65 

12 4 3 4 3 2 3 4 3 2 4 3 4 5 3 2 49 

13 3 5 5 3 5 3 3 4 4 3 4 5 4 4 3 58 

14 5 4 3 5 5 4 3 3 3 3 3 2 3 4 5 55 

15 3 4 4 3 3 3 3 4 3 4 3 5 3 4 3 52 

16 5 5 5 5 5 5 5 5 4 5 4 5 5 4 5 72 

17 2 4 4 3 3 3 4 4 5 4 4 3 4 3 3 53 

18 4 4 4 4 3 3 5 4 4 4 4 3 4 4 3 57 

19 4 5 3 3 3 3 4 3 4 4 3 4 5 3 3 54 

20 5 4 4 4 5 5 4 4 4 5 3 3 4 4 5 63 

21 4 4 4 3 3 3 4 3 4 4 3 4 4 3 3 53 

22 5 5 5 5 5 5 4 4 5 4 4 5 5 4 5 70 

23 4 5 4 3 5 3 4 4 3 4 4 3 4 3 4 57 

24 4 4 3 3 3 2 3 3 3 3 3 4 4 3 4 49 

25 5 5 5 4 5 5 5 5 5 5 5 5 5 4 5 73 

26 4 5 5 5 4 3 4 4 4 4 4 5 5 4 5 65 

27 4 4 2 3 2 4 4 4 5 4 4 3 4 4 3 54 

28 5 5 4 5 5 4 5 5 5 5 5 4 5 5 5 72 

29 5 5 5 5 5 4 5 5 5 5 4 5 5 4 5 72 

30 5 5 5 5 5 5 5 4 4 5 5 4 4 4 5 70 

31 4 5 5 5 4 4 4 4 4 4 4 4 4 4 5 64 

32 4 4 3 3 3 5 4 4 4 4 4 5 4 4 5 60 

33 5 5 5 5 5 4 5 5 4 5 5 4 5 4 5 71 

34 3 5 5 4 3 5 3 3 4 3 4 4 3 3 5 57 

35 4 5 5 3 5 4 4 3 4 4 4 5 4 4 5 63 

36 5 5 5 5 3 4 5 5 5 5 5 4 5 4 5 70 
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Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

37 5 4 4 5 5 5 5 4 5 5 4 3 5 5 5 69 

38 5 5 4 5 4 4 5 5 4 5 4 5 5 4 4 68 

39 4 5 5 4 4 4 4 5 5 4 4 4 4 4 5 65 

40 5 5 4 4 5 4 4 5 4 4 4 4 4 4 5 65 

41 5 5 4 5 5 5 5 4 4 5 5 5 5 4 5 71 

42 4 5 3 4 4 4 4 3 3 4 3 4 4 3 5 57 

43 4 5 4 3 5 4 4 5 4 4 4 4 4 3 5 62 

44 3 5 3 4 5 4 3 3 3 4 3 3 4 3 4 54 

45 4 4 5 5 4 5 5 4 5 5 4 5 5 4 5 69 

46 5 5 4 4 4 4 5 4 4 5 4 5 5 4 5 67 

47 3 5 4 5 5 4 3 4 4 3 4 3 3 4 4 58 

48 5 5 5 4 5 4 5 5 5 5 5 5 5 4 5 72 

49 4 5 4 4 4 5 4 4 4 4 4 4 4 4 5 63 

50 5 5 4 4 5 4 5 5 4 5 5 5 5 4 5 70 

51 3 5 4 3 5 4 3 4 4 3 3 3 3 4 5 56 

52 5 5 5 4 3 4 5 4 5 5 4 5 5 4 5 68 

53 5 5 5 5 5 4 5 5 5 5 5 5 5 4 5 73 

54 5 5 5 4 4 5 5 5 5 5 5 5 5 4 5 72 

55 5 5 4 3 4 4 5 4 4 5 3 5 5 3 5 64 

56 4 5 4 4 4 5 4 5 4 4 4 4 4 4 5 64 

57 5 5 5 4 5 4 5 5 5 5 5 5 5 4 4 71 

58 3 3 4 4 4 4 3 3 4 3 3 3 4 3 5 53 

59 4 5 4 4 5 4 4 3 4 4 3 4 4 4 4 60 

60 4 5 4 5 5 5 4 5 4 4 4 4 4 4 5 66 

61 4 5 4 4 5 3 4 3 4 4 3 4 5 3 4 59 

62 5 5 3 4 4 4 4 4 3 4 3 4 4 3 4 58 

63 4 5 3 4 5 3 5 4 3 5 4 4 5 4 4 62 

64 5 5 4 4 3 4 4 4 4 4 4 5 4 4 5 63 

65 4 4 4 3 5 3 4 4 4 4 4 4 4 4 3 58 

66 4 5 5 4 4 4 4 5 5 5 4 4 5 4 3 65 

67 4 5 3 5 5 5 4 4 3 4 4 4 4 4 5 63 

68 4 5 4 4 5 4 4 4 4 4 4 4 4 4 5 63 

69 5 5 4 4 5 5 5 5 4 5 5 5 5 4 5 71 

70 3 5 4 4 4 4 3 4 4 3 3 3 3 3 5 55 

71 3 5 3 5 5 5 3 3 3 4 4 3 3 4 5 58 

72 3 5 3 5 4 4 3 3 3 3 4 3 4 4 4 55 

73 4 5 4 4 5 4 4 4 4 4 4 4 4 4 5 63 

74 5 5 4 4 3 5 5 4 4 5 3 5 5 4 5 66 

75 4 4 4 4 3 5 4 4 4 4 4 4 4 4 3 59 
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Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 

76 4 5 3 4 3 4 4 4 3 4 4 4 4 3 4 57 

77 5 5 4 5 5 4 5 4 4 5 4 5 5 4 4 68 

78 5 5 4 4 4 5 5 3 4 5 4 5 5 3 5 66 

79 4 4 4 4 5 4 4 4 4 4 3 4 4 4 4 60 

80 4 5 3 4 4 3 4 3 3 4 3 4 4 3 5 56 

81 4 5 4 4 3 4 4 4 4 4 4 4 4 4 4 60 

82 3 5 4 5 5 4 3 3 4 3 4 3 3 3 4 56 

83 4 5 3 4 5 4 4 4 3 4 4 3 3 4 4 58 

84 4 5 4 5 4 4 4 3 4 4 4 4 4 3 5 61 

85 4 4 4 3 5 4 4 3 4 4 3 4 4 3 4 57 

86 3 5 3 4 4 5 3 5 3 3 3 3 5 3 5 57 

87 4 5 4 5 5 4 4 3 4 4 4 4 4 4 5 63 

88 4 5 4 5 4 4 4 3 4 4 3 4 4 3 5 60 

89 4 5 4 4 5 5 4 3 4 4 3 5 4 3 5 62 

90 4 5 4 5 3 4 4 4 4 4 4 4 4 4 5 62 

91 5 5 4 4 5 5 5 4 4 5 4 5 5 4 5 69 

92 5 5 5 4 5 4 5 5 5 5 5 5 5 4 4 71 

93 4 5 4 5 4 5 4 4 4 4 3 4 4 4 5 63 

94 5 5 5 4 4 5 5 5 5 5 5 5 5 4 5 72 

95 3 5 3 5 5 5 4 4 3 3 3 4 4 3 5 59 

96 5 5 5 4 5 5 5 5 5 5 5 5 5 4 5 73 

97 5 5 5 4 3 5 5 5 5 5 5 5 5 4 5 71 

98 3 5 4 4 5 4 3 4 4 3 3 3 4 3 4 56 

99 4 5 4 3 5 5 4 3 4 4 5 4 4 4 5 63 

100 5 5 4 4 4 4 4 4 4 4 4 4 4 4 5 63 

101 4 5 3 4 5 4 4 4 3 4 4 4 5 4 4 61 

102 4 5 4 5 4 5 4 5 4 4 4 4 4 4 5 65 

103 2 4 3 4 5 5 4 4 3 4 3 4 4 3 5 57 

104 4 5 4 4 4 5 4 4 4 4 4 4 4 4 5 63 

105 5 5 5 3 5 5 5 4 5 5 5 5 5 4 5 71 
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B. Variabel Lingkungan Kerja (X2) 

Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 

1 4 5 2 3 4 2 2 22 
2 5 5 5 5 5 5 5 35 
3 4 4 3 2 3 2 3 21 
4 5 5 5 4 5 5 5 34 
5 5 4 5 4 4 5 5 32 
6 5 5 5 3 3 5 5 31 
7 3 4 3 3 4 2 2 21 
8 4 4 2 3 3 3 3 22 
9 3 4 3 3 3 4 3 23 

10 5 5 5 5 5 5 5 35 
11 3 3 2 2 3 2 3 18 
12 4 2 3 3 5 3 2 22 
13 5 5 5 5 5 4 5 34 
14 4 5 2 3 5 5 5 29 
15 5 5 5 5 5 4 4 33 
16 5 5 5 5 5 4 4 33 
17 5 5 5 4 5 5 5 34 
18 4 4 2 4 4 5 5 28 
19 5 5 5 3 5 4 4 31 
20 5 5 5 5 5 5 4 34 
21 2 3 2 5 3 4 4 23 
22 5 4 4 2 5 3 3 26 
23 4 4 4 5 5 3 3 28 
24 5 5 4 5 5 4 4 32 
25 4 4 5 5 5 4 4 31 
26 3 5 4 3 5 3 3 26 
27 4 4 5 3 4 4 4 28 
28 4 4 4 3 4 4 4 27 
29 4 4 3 3 4 4 4 26 
30 5 5 4 4 5 4 4 31 
31 4 4 4 2 2 5 5 26 
32 5 5 4 4 5 5 5 33 
33 5 5 4 4 5 4 4 31 
34 5 5 4 4 4 5 5 32 
35 5 5 5 4 5 4 4 32 
36 5 5 4 5 5 5 5 34 
37 5 5 3 5 5 5 5 33 
38 4 4 2 4 4 3 3 24 
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Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 

39 5 5 5 4 5 4 4 32 
40 5 5 4 3 5 4 4 30 
41 5 5 4 5 5 4 4 32 
42 5 5 4 5 5 4 4 32 
43 5 5 4 5 5 4 4 32 
44 4 4 3 4 3 4 4 26 
45 5 5 3 5 5 5 5 33 
46 4 5 4 3 3 4 4 27 
47 4 4 4 4 4 5 5 30 
48 5 5 4 5 5 5 5 34 
49 5 5 4 5 5 4 4 32 
50 5 5 5 3 4 4 4 30 
51 5 5 4 5 5 4 4 32 
52 5 5 2 5 3 3 3 26 
53 4 5 4 3 4 5 5 30 
54 5 5 4 4 5 4 4 31 
55 4 5 3 5 4 3 3 27 
56 5 5 4 5 5 4 4 32 
57 4 4 3 3 3 4 4 25 
58 5 5 4 4 5 4 4 31 
59 5 4 4 4 4 5 5 31 
60 5 5 3 3 3 3 3 25 
61 3 4 4 3 4 4 4 26 
62 4 4 4 3 3 4 4 26 
63 3 4 3 3 3 5 5 26 
64 5 5 3 5 5 5 5 33 
65 3 3 3 2 3 4 4 22 
66 4 2 4 3 5 3 3 24 
67 5 5 5 5 5 5 5 35 
68 4 5 4 3 5 4 4 29 
69 5 5 4 5 5 5 5 34 
70 5 5 4 5 5 5 5 34 
71 5 5 4 4 5 3 3 29 
72 4 4 4 4 4 5 5 30 
73 5 5 4 3 5 4 4 30 
74 5 5 4 5 5 4 4 32 
75 2 3 5 5 3 4 4 26 
76 5 4 3 2 5 4 4 27 
77 4 4 4 5 5 5 5 32 
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Responden 
Butir Pernyataan 

Jumlah 
1 2 3 4 5 6 7 

78 5 5 4 5 5 4 4 32 
79 4 4 4 5 5 4 4 30 
80 3 5 4 3 5 4 4 28 
81 4 4 5 3 4 4 4 28 
82 4 4 4 3 4 5 5 29 
83 4 4 5 3 4 4 4 28 
84 5 5 2 4 5 5 5 31 
85 4 4 3 2 2 4 4 23 
86 5 5 4 4 5 4 4 31 
87 5 5 4 4 5 5 5 33 
88 5 5 3 4 4 5 5 31 
89 5 5 4 4 5 4 4 31 
90 5 5 4 5 5 5 5 34 
91 5 5 5 5 5 4 4 33 
92 4 4 5 4 4 4 4 29 
93 5 5 4 4 5 4 4 31 
94 5 5 4 3 5 5 5 32 
95 5 5 5 5 5 5 5 35 
96 5 5 3 5 5 4 4 31 
97 5 5 4 5 5 3 3 30 
98 4 4 4 4 3 3 3 25 
99 5 5 5 5 5 3 3 31 

100 4 5 4 3 3 4 4 27 
101 4 4 5 4 4 4 4 29 
102 5 5 4 5 5 4 4 32 
103 5 5 4 5 5 4 4 32 
104 5 5 4 3 4 3 3 27 
105 5 5 4 5 5 4 4 32 
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C. Variabel Kinerja (Y) 

Responden 
Butir Pernyataan    

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

1 5 4 5 4 5 5 4 5 3 5 5 5 5 5 5 5 5 5 85 

2 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

3 5 4 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 88 

4 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 89 

5 4 4 2 3 3 3 3 3 4 2 3 3 1 1 4 2 2 2 49 

6 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

7 5 3 5 4 5 5 4 5 3 5 5 5 5 1 4 5 3 3 75 

8 3 4 3 3 3 2 4 3 3 3 4 3 1 2 3 3 3 3 53 

9 5 3 5 5 4 4 4 5 5 5 5 5 4 3 4 4 3 3 76 

10 5 4 5 5 5 4 4 5 5 5 5 5 5 5 4 4 5 4 84 

11 5 4 5 5 4 5 5 5 5 5 5 5 5 5 5 4 5 5 87 

12 3 5 2 3 4 3 5 3 4 4 4 3 4 3 3 3 3 3 62 

13 5 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 89 

14 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 5 89 

15 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

16 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

17 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

18 4 4 2 3 5 3 4 3 3 4 3 4 1 3 4 5 4 5 64 

19 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

20 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

21 4 3 3 5 5 3 5 4 4 4 3 4 4 3 3 3 3 3 66 

22 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 3 5 87 

23 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 4 5 5 88 

24 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

25 4 4 2 5 4 4 4 3 5 3 3 4 5 4 4 4 5 3 70 

26 5 4 4 5 5 5 4 5 5 5 4 5 5 5 4 5 4 4 83 

27 5 5 4 5 4 5 5 5 4 5 4 5 5 4 5 5 4 5 84 

28 4 4 5 5 5 5 4 4 5 3 5 4 5 5 4 5 5 5 82 

29 4 4 3 5 4 4 4 4 4 4 3 4 4 5 4 5 3 5 73 

30 4 5 3 5 5 5 5 5 4 5 5 4 5 5 5 5 5 5 85 

31 3 4 4 5 5 5 4 5 4 5 3 3 5 5 4 4 3 4 75 

32 5 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 89 

33 4 5 4 4 5 5 5 5 4 5 4 4 5 5 5 5 5 4 83 

34 5 5 5 5 5 4 5 5 5 5 5 5 5 4 5 5 5 5 88 

35 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 4 4 87 

36 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 90 

37 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 89 

38 5 4 4 5 5 5 4 4 5 5 4 5 5 4 4 4 5 4 81 
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Responden 
Butir Pernyataan    

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

39 5 5 4 4 5 5 5 5 4 4 4 5 5 5 5 5 4 4 83 

40 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 89 

41 5 5 5 4 5 5 5 5 4 5 4 5 4 5 5 5 5 5 86 

42 5 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 5 4 88 

43 5 5 4 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 88 

44 4 4 5 5 4 5 4 4 3 4 4 4 5 5 4 4 5 4 77 

45 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 4 5 88 

46 4 4 5 5 5 5 4 5 5 5 5 4 5 5 4 4 5 5 84 

47 5 4 5 5 5 5 4 4 3 5 5 5 4 5 4 5 5 4 82 

48 5 5 5 4 5 5 4 5 5 5 5 5 5 5 4 5 5 4 86 

49 4 5 4 5 5 4 5 5 4 4 4 4 5 4 5 5 5 5 82 

50 5 5 5 5 5 5 5 4 5 4 5 5 5 4 5 4 4 5 85 

51 5 5 4 5 5 5 5 4 3 5 5 5 5 5 5 4 5 4 84 

52 4 5 5 5 5 5 5 4 5 5 5 4 5 5 5 5 5 5 87 

53 4 5 5 5 4 5 5 5 5 4 5 4 5 5 5 5 5 4 85 

54 5 5 5 5 5 5 5 5 5 5 5 5 4 5 5 4 5 5 88 

55 4 4 4 5 4 5 4 5 5 5 5 4 5 5 4 5 5 5 83 

56 5 5 5 4 5 5 5 4 4 5 5 5 5 5 5 5 5 4 86 

57 5 4 5 5 5 5 4 4 5 4 5 5 5 5 4 5 5 4 84 

58 5 5 5 5 4 5 5 5 3 5 5 5 5 4 5 4 4 5 84 

59 5 4 5 4 5 5 4 3 4 4 5 5 4 5 4 5 5 4 80 

60 5 5 3 5 5 5 5 5 4 5 5 5 5 4 5 5 5 5 86 

61 4 3 3 4 5 4 5 4 4 5 5 4 5 5 5 5 5 5 80 

62 3 4 5 5 5 5 4 4 4 5 4 3 5 4 4 4 4 4 76 

63 5 3 5 5 4 5 4 5 4 4 5 5 5 5 4 4 5 4 81 

64 5 4 4 5 5 4 4 4 4 5 5 5 4 5 4 4 5 5 81 

65 5 4 4 4 5 5 5 3 4 4 5 5 5 5 5 4 5 5 82 

66 4 5 5 5 4 5 5 4 4 5 5 4 5 4 5 3 4 4 80 

67 5 5 3 5 5 5 5 5 4 5 5 5 5 5 5 5 5 4 86 

68 5 5 4 4 4 5 5 4 4 5 5 5 5 5 5 5 5 4 84 

69 4 5 5 5 5 5 5 4 5 5 4 4 5 5 5 5 5 4 85 

70 5 5 4 5 4 5 5 4 3 5 5 5 5 5 5 4 5 4 83 

71 5 5 5 5 5 5 5 5 3 5 5 5 5 5 5 5 5 5 88 

72 4 4 3 4 5 4 4 5 3 4 5 4 5 5 4 4 5 5 77 

73 5 5 5 5 5 5 5 4 4 5 5 5 5 5 5 4 5 4 86 

74 5 5 5 5 5 4 5 4 5 5 5 5 5 4 5 5 5 4 86 

75 4 3 5 5 4 5 5 4 4 5 5 4 5 5 5 4 5 4 81 

76 5 5 5 4 5 5 5 5 4 4 5 5 4 5 5 5 5 4 85 

77 5 5 4 4 4 5 5 4 5 5 5 5 5 5 5 4 5 4 84 
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Responden 
Butir Pernyataan    

Jumlah 
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 

78 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 5 5 5 89 

79 4 4 5 4 4 5 4 5 4 4 4 4 5 5 4 4 5 5 79 

80 5 4 4 5 5 5 4 5 4 5 5 5 5 5 4 4 5 4 83 

81 5 5 5 5 4 5 5 3 4 5 5 5 5 5 5 4 5 4 84 

82 4 4 5 5 5 5 4 5 3 4 5 4 5 5 4 5 5 4 81 

83 5 4 5 4 4 5 4 4 3 5 4 5 5 5 4 4 5 4 79 

84 4 5 5 5 5 5 5 5 4 5 5 4 5 4 5 5 5 5 86 

85 2 4 4 4 5 5 4 5 4 5 5 2 5 4 4 4 4 4 74 

86 5 5 5 5 5 4 5 5 3 4 5 5 4 5 5 5 5 5 85 

87 4 5 5 5 5 5 5 5 4 5 5 4 5 5 5 5 5 5 87 

88 5 5 5 5 5 5 5 5 4 5 5 5 5 4 5 5 5 4 87 

89 5 5 5 5 5 5 5 5 4 5 4 5 5 5 5 4 5 4 86 

90 5 5 4 5 5 5 5 5 4 5 5 5 5 4 5 4 5 5 86 

91 5 5 5 5 5 4 5 4 5 5 5 5 5 5 5 5 4 4 86 

92 4 4 4 5 5 5 5 4 5 5 5 4 5 4 5 4 5 5 83 

93 4 5 5 4 5 5 4 5 4 5 5 4 4 5 4 5 5 4 82 

94 4 5 5 5 4 5 5 5 5 5 5 4 5 4 5 5 5 5 86 

95 4 5 5 5 5 5 5 5 4 4 5 4 5 5 5 5 5 4 85 

96 5 5 5 4 5 4 5 4 5 5 5 5 5 5 5 5 5 5 87 

97 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 5 4 89 

98 4 4 5 5 4 5 4 4 3 4 4 4 5 4 4 4 4 4 75 

99 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 5 5 89 

100 4 4 5 5 5 5 4 5 4 5 5 4 5 5 4 4 5 4 82 

101 5 4 5 5 5 5 4 4 4 5 5 5 5 5 4 5 5 5 85 

102 4 5 5 5 5 5 5 5 4 5 5 4 5 5 5 5 5 4 86 

103 5 5 5 5 5 5 5 5 4 5 5 5 5 5 5 4 5 5 88 

104 5 5 5 5 5 4 5 5 4 5 5 5 5 4 5 5 5 4 86 

105 5 5 5 5 5 5 5 4 5 5 5 5 5 5 5 4 5 5 88 
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Lampiran 3 Hasil Pengujian SPSS STATISTICS 22 

A. Hasil Uji Validitas Kuesioner Variabel Kepemimpinan (X1) 

Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 Kepemimpinan 

X1 Pearson 

Correlation 
1 .189 .397** .243* .157 .258** .682** .396** .354** .731** .481** .502** .563** .391** .321** .696** 

Sig. (2-tailed)  .053 .000 .013 .110 .008 .000 .000 .000 .000 .000 .000 .000 .000 .001 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X2 Pearson 

Correlation 
.189 1 .205* .357** .383** .322** .222* .240* .233* .213* .341** .342** .245* .193* .450** .503** 

Sig. (2-tailed) .053  .036 .000 .000 .001 .023 .014 .017 .029 .000 .000 .012 .049 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X3 Pearson 

Correlation 
.397** .205* 1 .163 .151 .164 .398** .399** .594** .420** .539** .481** .365** .307** .214* .601** 

Sig. (2-tailed) .000 .036  .097 .125 .094 .000 .000 .000 .000 .000 .000 .000 .001 .029 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X4 Pearson 

Correlation 
.243* .357** .163 1 .426** .554** .262** .178 .196* .271** .222* .139 .222* .295** .514** .544** 

Sig. (2-tailed) .013 .000 .097  .000 .000 .007 .069 .045 .005 .023 .156 .023 .002 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X5 Pearson 

Correlation 
.157 .383** .151 .426** 1 .436** .174 .189 .123 .214* .195* .177 .183 .231* .489** .500** 
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Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 Kepemimpinan 

Sig. (2-tailed) .110 .000 .125 .000  .000 .076 .053 .212 .029 .046 .071 .062 .018 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X6 Pearson 

Correlation 
.258** .322** .164 .554** .436** 1 .325** .260** .323** .374** .266** .326** .255** .266** .653** .630** 

Sig. (2-tailed) .008 .001 .094 .000 .000  .001 .007 .001 .000 .006 .001 .009 .006 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X7 Pearson 

Correlation 
.682** .222* .398** .262** .174 .325** 1 .478** .477** .886** .537** .485** .748** .341** .283** .763** 

Sig. (2-tailed) .000 .023 .000 .007 .076 .001  .000 .000 .000 .000 .000 .000 .000 .003 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X8 Pearson 

Correlation 
.396** .240* .399** .178 .189 .260** .478** 1 .386** .455** .542** .280** .411** .409** .261** .609** 

Sig. (2-tailed) .000 .014 .000 .069 .053 .007 .000  .000 .000 .000 .004 .000 .000 .007 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X9 Pearson 

Correlation 
.354** .233* .594** .196* .123 .323** .477** .386** 1 .480** .491** .375** .484** .441** .242* .643** 

Sig. (2-tailed) .000 .017 .000 .045 .212 .001 .000 .000  .000 .000 .000 .000 .000 .013 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X10 Pearson 

Correlation 
.731** .213* .420** .271** .214* .374** .886** .455** .480** 1 .523** .573** .717** .377** .271** .786** 

Sig. (2-tailed) .000 .029 .000 .005 .029 .000 .000 .000 .000  .000 .000 .000 .000 .005 .000 
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Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 Kepemimpinan 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X11 Pearson 

Correlation 
.481** .341** .539** .222* .195* .266** .537** .542** .491** .523** 1 .366** .411** .508** .248* .684** 

Sig. (2-tailed) .000 .000 .000 .023 .046 .006 .000 .000 .000 .000  .000 .000 .000 .011 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X12 Pearson 

Correlation 
.502** .342** .481** .139 .177 .326** .485** .280** .375** .573** .366** 1 .611** .281** .326** .656** 

Sig. (2-tailed) .000 .000 .000 .156 .071 .001 .000 .004 .000 .000 .000  .000 .004 .001 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X13 Pearson 

Correlation 
.563** .245* .365** .222* .183 .255** .748** .411** .484** .717** .411** .611** 1 .329** .235* .706** 

Sig. (2-tailed) .000 .012 .000 .023 .062 .009 .000 .000 .000 .000 .000 .000  .001 .016 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X14 Pearson 

Correlation 
.391** .193* .307** .295** .231* .266** .341** .409** .441** .377** .508** .281** .329** 1 .235* .567** 

Sig. (2-tailed) .000 .049 .001 .002 .018 .006 .000 .000 .000 .000 .000 .004 .001  .016 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

X15 Pearson 

Correlation 
.321** .450** .214* .514** .489** .653** .283** .261** .242* .271** .248* .326** .235* .235* 1 .621** 

Sig. (2-tailed) .001 .000 .029 .000 .000 .000 .003 .007 .013 .005 .011 .001 .016 .016  .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 
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Correlations 

 X1 X2 X3 X4 X5 X6 X7 X8 X9 X10 X11 X12 X13 X14 X15 Kepemimpinan 

Kepemimpinan Pearson 

Correlation 
.696** .503** .601** .544** .500** .630** .763** .609** .643** .786** .684** .656** .706** .567** .621** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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B. Hasil Uji Validitas Kuesioner Variabel Lingkungan Kerja (X2) 

Correlations 

 X1 X2 X3 X4 X5 X6 X7 

Lingkungan 

Kerja 

X1 Pearson 

Correlation 
1 .680** .312** .402** .580** .278** .282** .730** 

Sig. (2-tailed)  .000 .001 .000 .000 .004 .004 .000 

N 105 105 105 105 105 105 105 105 

X2 Pearson 

Correlation 
.680** 1 .237* .398** .462** .267** .291** .680** 

Sig. (2-tailed) .000  .015 .000 .000 .006 .003 .000 

N 105 105 105 105 105 105 105 105 

X3 Pearson 

Correlation 
.312** .237* 1 .245* .341** .272** .262** .579** 

Sig. (2-tailed) .001 .015  .012 .000 .005 .007 .000 

N 105 105 105 105 105 105 105 105 

X4 Pearson 

Correlation 
.402** .398** .245* 1 .525** .272** .251** .685** 

Sig. (2-tailed) .000 .000 .012  .000 .005 .010 .000 

N 105 105 105 105 105 105 105 105 

X5 Pearson 

Correlation 
.580** .462** .341** .525** 1 .194* .167 .701** 

Sig. (2-tailed) .000 .000 .000 .000  .047 .089 .000 

N 105 105 105 105 105 105 105 105 

X6 Pearson 

Correlation 
.278** .267** .272** .272** .194* 1 .952** .676** 

Sig. (2-tailed) .004 .006 .005 .005 .047  .000 .000 

N 105 105 105 105 105 105 105 105 

X7 Pearson 

Correlation 
.282** .291** .262** .251** .167 .952** 1 .667** 

Sig. (2-tailed) .004 .003 .007 .010 .089 .000  .000 

N 105 105 105 105 105 105 105 105 

Lingkungan 

Kerja 

Pearson 

Correlation 
.730** .680** .579** .685** .701** .676** .667** 1 

Sig. (2-tailed) .000 .000 .000 .000 .000 .000 .000  

N 105 105 105 105 105 105 105 105 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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C. Hasil Uji Validitas Kuesioner Variabel Kinerja (Y) 

Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Kinerja 

Y1 Pearson 

Correlation 
1 .309** .387** .272** .243* .300** .344** .234* .233* .327** .409** .988** .243* .299** .471** .341** .349** .247* .609** 

Sig. (2-

tailed) 
 .001 .000 .005 .012 .002 .000 .016 .017 .001 .000 .000 .013 .002 .000 .000 .000 .011 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y2 Pearson 

Correlation 
.309** 1 .247* .161 .222* .256** .677** .282** .258** .281** .280** .315** .209* .302** .685** .366** .309** .307** .552** 

Sig. (2-

tailed) 
.001  .011 .101 .023 .008 .000 .004 .008 .004 .004 .001 .032 .002 .000 .000 .001 .001 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y3 Pearson 

Correlation 
.387** .247* 1 .449** .274** .582** .241* .436** .244* .447** .558** .426** .478** .429** .380** .368** .401** .274** .682** 

Sig. (2-

tailed) 
.000 .011  .000 .005 .000 .013 .000 .012 .000 .000 .000 .000 .000 .000 .000 .000 .005 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y4 Pearson 

Correlation 
.272** .161 .449** 1 .260** .455** .297** .406** .325** .378** .302** .315** .589** .393** .336** .238* .351** .304** .596** 

Sig. (2-

tailed) 
.005 .101 .000  .008 .000 .002 .000 .001 .000 .002 .001 .000 .000 .000 .015 .000 .002 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Kinerja 

Y5 Pearson 

Correlation 
.243* .222* .274** .260** 1 .293** .255** .361** .176 .386** .303** .292** .345** .360** .268** .532** .361** .350** .536** 

Sig. (2-

tailed) 
.012 .023 .005 .008  .002 .009 .000 .073 .000 .002 .002 .000 .000 .006 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y6 Pearson 

Correlation 
.300** .256** .582** .455** .293** 1 .227* .451** .165 .484** .445** .339** .694** .575** .458** .380** .495** .337** .701** 

Sig. (2-

tailed) 
.002 .008 .000 .000 .002  .020 .000 .092 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y7 Pearson 

Correlation 
.344** .677** .241* .297** .255** .227* 1 .261** .287** .411** .369** .386** .375** .288** .789** .331** .320** .371** .611** 

Sig. (2-

tailed) 
.000 .000 .013 .002 .009 .020  .007 .003 .000 .000 .000 .000 .003 .000 .001 .001 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y8 Pearson 

Correlation 
.234* .282** .436** .406** .361** .451** .261** 1 .208* .445** .366** .265** .444** .319** .358** .460** .263** .372** .606** 

Sig. (2-

tailed) 
.016 .004 .000 .000 .000 .000 .007  .033 .000 .000 .006 .000 .001 .000 .000 .007 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Kinerja 

Y9 Pearson 

Correlation 
.233* .258** .244* .325** .176 .165 .287** .208* 1 .201* .213* .233* .273** .225* .266** .235* .203* .201* .441** 

Sig. (2-

tailed) 
.017 .008 .012 .001 .073 .092 .003 .033  .040 .029 .017 .005 .021 .006 .016 .038 .040 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y10 Pearson 

Correlation 
.327** .281** .447** .378** .386** .484** .411** .445** .201* 1 .462** .391** .524** .380** .431** .347** .350** .338** .656** 

Sig. (2-

tailed) 
.001 .004 .000 .000 .000 .000 .000 .000 .040  .000 .000 .000 .000 .000 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y11 Pearson 

Correlation 
.409** .280** .558** .302** .303** .445** .369** .366** .213* .462** 1 .445** .448** .379** .459** .347** .528** .347** .668** 

Sig. (2-

tailed) 
.000 .004 .000 .002 .002 .000 .000 .000 .029 .000  .000 .000 .000 .000 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y12 Pearson 

Correlation 
.988** .315** .426** .315** .292** .339** .386** .265** .233* .391** .445** 1 .315** .363** .476** .396** .403** .297** .666** 

Sig. (2-

tailed) 
.000 .001 .000 .001 .002 .000 .000 .006 .017 .000 .000  .001 .000 .000 .000 .000 .002 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Kinerja 

Y13 Pearson 

Correlation 
.243* .209* .478** .589** .345** .694** .375** .444** .273** .524** .448** .315** 1 .558** .415** .348** .514** .336** .717** 

Sig. (2-

tailed) 
.013 .032 .000 .000 .000 .000 .000 .000 .005 .000 .000 .001  .000 .000 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y14 Pearson 

Correlation 
.299** .302** .429** .393** .360** .575** .288** .319** .225* .380** .379** .363** .558** 1 .388** .447** .668** .505** .705** 

Sig. (2-

tailed) 
.002 .002 .000 .000 .000 .000 .003 .001 .021 .000 .000 .000 .000  .000 .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y15 Pearson 

Correlation 
.471** .685** .380** .336** .268** .458** .789** .358** .266** .431** .459** .476** .415** .388** 1 .453** .449** .466** .732** 

Sig. (2-

tailed) 
.000 .000 .000 .000 .006 .000 .000 .000 .006 .000 .000 .000 .000 .000  .000 .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y16 Pearson 

Correlation 
.341** .366** .368** .238* .532** .380** .331** .460** .235* .347** .347** .396** .348** .447** .453** 1 .436** .453** .651** 

Sig. (2-

tailed) 
.000 .000 .000 .015 .000 .000 .001 .000 .016 .000 .000 .000 .000 .000 .000  .000 .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 
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Correlations 

 Y1 Y2 Y3 Y4 Y5 Y6 Y7 Y8 Y9 Y10 Y11 Y12 Y13 Y14 Y15 Y16 Y17 Y18 Kinerja 

Y17 Pearson 

Correlation 
.349** .309** .401** .351** .361** .495** .320** .263** .203* .350** .528** .403** .514** .668** .449** .436** 1 .465** .695** 

Sig. (2-

tailed) 
.000 .001 .000 .000 .000 .000 .001 .007 .038 .000 .000 .000 .000 .000 .000 .000  .000 .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Y18 Pearson 

Correlation 
.247* .307** .274** .304** .350** .337** .371** .372** .201* .338** .347** .297** .336** .505** .466** .453** .465** 1 .610** 

Sig. (2-

tailed) 
.011 .001 .005 .002 .000 .000 .000 .000 .040 .000 .000 .002 .000 .000 .000 .000 .000  .000 

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

Kinerja Pearson 

Correlation 
.609** .552** .682** .596** .536** .701** .611** .606** .441** .656** .668** .666** .717** .705** .732** .651** .695** .610** 1 

Sig. (2-

tailed) 
.000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000 .000  

N 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 105 

**. Correlation is significant at the 0.01 level (2-tailed). 

*. Correlation is significant at the 0.05 level (2-tailed). 
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D. Hasil Uji Reliabilitas Variabel Kepemimpinan (X1) 
 

 

 

 

 

E. Hasil Uji Reliabilitas Variabel Lingkungan Kerja (X2) 
 

 

 

 

 

F. Hasil Uji Reliabilitas Variabel Kinerja (Y) 
 

 

 

 

 

G. Hasil Uji Normalitas 
 

One-Sample Kolmogorov-Smirnov Test 

 
Unstandardized 

Residual 

N 105 

Normal Parametersa,b Mean .0000000 

Std. Deviation 1.08494666 

Most Extreme Differences Absolute .077 

Positive .077 

Negative -.051 

Test Statistic .077 

Asymp. Sig. (2-tailed) .138c 

a. Test distribution is Normal. 

b. Calculated from data. 

c. Lilliefors Significance Correction. 

 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.890 15 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.793 7 

Reliability Statistics 

Cronbach's 

Alpha N of Items 

.911 18 
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H. Hasil Uji Multikolinearitas 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. 

Collinearity 

Statistics 

B 

Std. 

Error Beta Tolerance VIF 

1 (Constant) 57.060 7.329  7.785 .000   

Kepemimpinan .033 .092 .032 .357 .722 .995 1.005 

Lingkungan 

Kerja 
.820 .168 .435 4.878 .000 .995 1.005 

a. Dependent Variable: Kinerja 

 

I. Hasil Uji Heteroskedasitistas 
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J. Hasil Uji Linearitas 

1. Uji Linearitas Kepemimpinan (X1) terhadap Kinerja (Y) 

ANOVA Table 

 

Sum of 

Squares df 

Mean 

Square F Sig. 

Kinerja * 

Kepemimpinan 

Between 

Groups 

(Combined) 854.044 25 34.162 .616 .914 

Linearity 19.704 1 19.704 .355 .553 

Deviation 

from Linearity 
834.340 24 34.764 .627 .901 

Within Groups 4380.489 79 55.449   

Total 5234.533 104    

 

2. Uji Linearitas Lingkungan Kerja (X2) terhadap Kinerja (Y) 

ANOVA Table 

 
Sum of 

Squares df 

Mean 

Square F Sig. 

Kinerja * 

Lingkungan 

Kerja 

Between 

Groups 

(Combined) 1657.828 15 110.522 2.750 .002 

Linearity 1000.831 1 1000.831 24.904 .000 

Deviation from 

Linearity 
656.997 14 46.928 1.168 .314 

Within Groups 3576.706 89 40.188   

Total 5234.533 104    
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K. Hasil Uji Statistik Deskriptif 

Statistics 

 Kepemimpinan 

Lingkungan 

Kerja Kinerja 

N Valid 105 105 105 

Missing 0 0 0 

Mean 62.33 29.48 83.27 

Median 63.00 31.00 85.00 

Mode 63 32 86 

Std. Deviation 6.907 3.765 7.095 

Variance 47.705 14.175 50.332 

Range 33 17 41 

Minimum 41 18 49 

Maximum 74 35 90 

Sum 6545 3095 8743 

 

L. Hasil Uji Analisis Korelasi  

Model Summary 

Model R 

R 

Square 

Adjusted 

R 

Square 

Std. Error 

of the 

Estimate 

Change Statistics 

R 

Square 

Change 

F 

Change df1 df2 

Sig. F 

Change 

1 .504a .255 .240 1.09553 .255 17.411 2 102 .000 

a. Predictors: (Constant), Lingkungan Kerja, Kepemimpinan 

 

M. Hasil Uji Regresi Linier Berganda 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 57.060 7.329  7.785 .000 

Kepemimpinan .033 .092 .032 .357 .722 

Lingkungan Kerja .820 .168 .435 4.878 .000 

a. Dependent Variable: Kinerja 
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N. Output Hasil Uji t 

Coefficientsa 

Model 

Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1(Constant) 57.060 7.329  7.785 .000 

Kepemimpinan .033 .092 .032 .357 .722 

Lingkungan Kerja .820 .168 .435 4.878 .000 

a. Dependent Variable: Kinerja 

 

O. Output Hasil Uji F 

ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 1006.119 2 503.060 12.135 .000b 

Residual 4228.414 102 41.455   

Total 5234.533 104    

a. Dependent Variable: Kinerja 

b. Predictors: (Constant), Lingkungan Kerja, Kepemimpinan 

 

P. Hasil Uji Koefisien Determinasi 

 

 

 

 

 

 

  

 

 

 

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .504a .255 .240 1.09553 

a. Predictors: (Constant), Lingkungan Kerja, Kepemimpinan 
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Lampiran 4 Daftar Gambar 

A. Kerangka Pemikiran 

 

 

 

 

  

 

B. Struktur Organisasi PT. Wahana Bermuda Nusantara 

 

C. Uji Heteroskedastisitas 

Benny Tasman P.
(Komisaris)

Luki Jayakusumah
(Manager Produksi)

Supervisor Shift
Supervisor Maintenance
Supervisor QC
Supervisor Pallet

Dindin Supardi
(Sales Director)

Sales Executive
Customer Service

Diki Sukmawijaya
(Manager Finance)

Finance/Accounting Staff
Purchase Staff
HR/GA Staff

Dendi Irawan
(Managing Director)

Kepemimpinan
(X1) 

H1 

Kinerja 

(Y) 
 

H2 

Lingkungan 
Kerja (X2) 

H3 


